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Closing Statement 

 

The staff representatives appreciated the debate with the Vice-Chair of the 
Supervisory Board, specially her availability to discuss in an open mind way all 
the matters in the Agenda, but unfortunately, we have to regret that she was not 
present during the whole meeting. 
 
Staff representatives welcome the availability to discuss about the recent letter 
of the staff representatives, drafted by SCECBU and supported by EPSU  
concerning SSM travel arrangements and are looking forward to a timely 
solution on this matter, before the next SSM Social Dialogue, including written 
answers to the other matters in this letter. We also hope that ECB will consider 
the solution proposed during the meeting by the staff representatives: all the 
tickets and the hotels of inspectors should be provided by an ECB Travel 
Agency, without any advance payments by SSM colleagues. 
 
 
Staff representatives also welcome the current consultation process concerning 
the SSM feedback process, but once again we have several worries about the 
use or misuse of this procedure in the future. For the sake of completeness, we 
would like to highlight the importance of compliance of the process with the 
different local (labour) laws on this matter, and we wish to be timely informed 
about any kind of implementation activities.1         
 
Training is always welcome in any job, but we have to recall the necessity to 
respect the different hiring processes among the NCAs and NCBs regarding 
traineeships. 
 
Finally, in the Ethics framework we learnt about different delays in its 
implementation, due to the attempt of some NCAs/NCBs to impose restrictive 

                                                           
1
 In line with the ECB main objectives laid down in Article 127 (1) of the Treaty on the Functioning of the 

European Union (TFEU) a close coordination between Member States is provided for in Article 119 (1) 
first sentence TFEU. Also in Article 25.2 ESCB and ECB Statute [Protocol No. 4] specific tasks are granted 
to the ECB, mainly concerning policies relating to prudential supervision. However, the employees of 
each NCA/NCB are not the employees of the ECB, as always also highlighted by ECB management. Any 
feedback which could have negative effects to the employment agreement may infringe mandatory 
labour law, e.g. in Austria. According to Article 130 second sentence TFEU the Institutions have to 
respect the principle not to seek to influence the ECB and, therefore, the ECB shall also respect each 
national law until a decision of the Court of Justice is sought. 



rules to all the employees. So that, we should like to know which ones are 
suffering problems in their implementation.  
 
The staff representatives showed also their concern about the high number of 
consultants planned to by employed for the SSM in the coming year(s). The 
work should generallybe carried out by NCA, NCB and ECB staff. 
   
 
 

 


